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 It is reasonable for Integritas Education Recruitment Ltd to hold the expectation that all 

education staff working through the business, will comply with Government legislation. Details 
of this can be found here https://www.gov.uk/government/publications/teachers-standards 

 

     Integritas Education will comply with all government legislation relating to employment law  

      and keeping children safe in education. 
 
     Educators on assignment: 
 

     Arrive in plenty of time to familiarise yourself with the school 
     Let us know if you can’t go into school or will be late 
     If necessary take prepared teaching resources for an assignment 
     Are attired appropriately 
     Attend staff meetings/parent’s evenings etc,  as and when required 
     Report all incidents/concerns to Integritas Education and the appropriate school contact 
     Follow all school policies 
     Mark school work 
     Let us know if you can’t go into school or will be late 
     Check out the school’s website before teaching in the school. Often the website will give you an 

          indication of staff, policies and general useful information for teachers 
 

Child Protection: Guidelines for teachers and support staff 
   Key points: 

o Schools must have child protection policies and a designated person to liaise with statutory 
agency 

o The policy must include procedures for handling suspected cases of abuse of pupils, 
including procedure to be followed, should a member of staff be accused of abuse. Find 
out who the designated person is in the schools. Find out the procedures and be aware of 
any signs of potential abuse. 

o You must not investigate cases of alleged or suspected abuse but you are obliged to report 
your concerns on to the designated person. 

o You must never guarantee confidentiality to a pupil – if a pupil seeks to confide in you, 
then you must tell them sensitively that you cannot compromise secrecy, but that only 
those who need to know would be told, and that everything will be done to help them. 

o It is widely recognized as good practice that a teacher should avoid being alone with a 
pupil or parent in confined and secluded areas. 

o  We advise (within reason) a non-contact policy. 
o  An educator can use reasonable physical interventions to prevent a pupil from injuring 

themselves or others and should expect support from the senior management team as 
stipulated by the DfE. 

o  Consult this DfE document if you are unsure about physical interventions. 
o  This policy maybe reviewed by the Department of education – be aware of any updates to 

this 
 

o  Disciplinary Procedure 
o  Integritas Education employs supply staff under contracts for services and not contracts of 

employment. 
o  As such we do not operate a documented formal disciplinary procedure for supply staff. 
o  However we do follow up all assignments for feedback and will report back to you all 

comments both good and bad. Where we receive negative feedback, we will seek to work
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with all teachers to improve performance via support mechanisms and agreeing 
attendance at relevant training sessions. 

o Where we receive more than two separate complaints about the same element of an 
Individual’s performance/behaviour then all circumstances surrounding the placement will 
be reviewed. 

o If a person is not willing to work with us to address issues raised then in some 
circumstances, under the terms of registration, we would be unable to offer 
further work. 

o  All such decisions would be confirmed in writing with the temporary worker. 
 
   Care and Safety of Pupils 
o  What are your responsibilities for health and safety? 
o  The Health and safety at Work Act, 1974, treats schools in the same way as other places of 

work and its provisions are wide. 
o As employers, the LEA or the governing body are legally responsible for securing the health 

and safety of both employees and non-employees. 
o  The Headteacher is normally charged with its implementation, but schools do have a 

designated Health and Safety Officer. 
o As a teacher, as with any other employee, you have a responsibility to be aware of the 

safety procedures and to draw attention to any shortcomings in safety arrangements 
of facilities. 

o  You should, for example, be clear about the school’s policy on such matters as: 
o   The identity of the Health and Safety Officer. 
o   The fire drill and other emergency procedures. 
o   Medical facilities. 
o   Reporting and recording accidents. 
o   PE equipment. 
o   Health and safety routines. 
o   Equipment and hazardous substances in specialist areas, such as science and design and 

technology. 
o   School security. 
o   Intruders. 
o   Abusive and threatening visitors. 
• School visits 

 
o  What is your common law’ duty of care to pupils? 
o  Although the LEA or governing body, as employers, have formal legal responsibility for 

health and safety, 
o  Headteachers and teachers have a general duty of care toward pupils. 
o  The notion of acting as any reasonably prudent parent would be in the same circumstances 

has long been upheld in English courts as the duty of teachers deemed to be acting in loco 
parentis. 

o  Case law has created precedents for judging most imaginable circumstances. 
o  Teachers have to ensure that pupils are healthy and safe on school premises and during 

teacher-led activities off school premises, such as educational visits, schools outing of field 
trips. 

o Accidents, including serious ones, can happen, but the duty of care demands that you take 
steps to prevent what might reasonably be foreseen. 

o You should always assess the risks of an activity for pupils, considering such factors as their 
age; known health problems, skills and the level supervision available.

mailto:info@integritas-education.co.uk


Integritas Education Recruitment Ltd  
Email: info@integritas-education.co.uk 

Registered in England and Wales (registered number 9625317) 

 

 

 

Code of Conduct 

 

 

 
  

 

 

  
o  For many activities, which carry some obvious risk, such as swimming, outdoor activities or 

the use of sharp tools, schools and LEAs should have explicit guidelines. 
o You should adhere to these, both for safety of pupils and for your own protection. If you 

are in any doubt as to the safety of an activity, you should err on the side of caution and 
seek appropriate advice. 

o  You might also note that one of the OFSTED inspection points for observing lessons, is 
whether the teacher ‘ensures health and safety, care and protection of all pupils’. 

 
o  Equality and Diversity 
o  In its curriculum guidance, the DfE refers to the importance of securing equal opportunities 

for pupils and OFSTED requires inspectors to take into account the extent to which a 
school is ‘socially inclusive’ and 

o  ensures equal access and opportunity for all. 
o  Local authority policy statements commonly make reference to the promotion of equal 

opportunities and many have specific guidance for education. 
o Every school has an equal opportunities policy, and this places a responsibility on the 

individual teachers to uphold their principles. 
o  The requirements for equal opportunities are underpinned by law. 
o  Education authorities, governing bodies and teachers are bound by many of the provisions 

of human rights legislation. 
o  The Human Rights Act, 1998, enshrines the European convention on Human rights in UK 

law. 
o More specifically, there are UK laws that outlaw discrimination on the grounds of race, 

sexual orientation, gender and disability, as defined in the Equality Act 2010. 
o You should be familiar with this Act. The Equality and Human Rights Commission, 

http://www.equalityhumanrights.com provides further information on equal 
opportunities. 

 

I have fully understood Integritas Education’s Code of Conduct and will seek further advice from 
the Department of Education, or school that I am working at, if I am unsure about any policies 
and procedures.When you register with Integritas Education you will be asked to sign date and 

confirm you have understood this Code of Conduct. 
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